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FH=TA TS iy A
CIPECET

7% faeet, 27 9T+, 2024

T.7-12(11)5/2024- &T.1 (1).—FH=1<T T 07 farf=am, 1948 (1948 &1 34) #Ft &y 97 #r
IT AT (2F) F AT T5T IT GTT (1) 3T IT 91T (2) F @ (xxi) A 4T 17 F¥ 3T &7 (2) F G2 (F)
BT T& STRRAT &1 TN FXd gU, TAT FHATT T A7 9w, e Fees ooft =@ / 99 [
At fafa=m, 2018 % stfesraor §, 39 a4t & faru g U srfesmaor & ager 3 T2 8 31 37 &7 &
TR 7 &, FHATT TS AT TR, FET ST 6 HIET J, FHAT 9T A9 O & Haew

quit ‘@’ [ " a9 F 9l a2 Aqdt A ugha w1 g w9 F o Aeateteg R aq e g,
AT~

1. wfere A 3% YRW—(1) =9 AA=ET 1 |@ferg a9 FH=r a7 T8 e, e A oot @/
T e 9ot fafam, 2024 31
(2) g TSI § THH THTIF AT a0 & AR g

2. Ui T GE&IT, TR AT AqT AfeaT § W3 Tal il HCAT, SAHT SR, SAT TFG a0
Ffewra & wa¥ == AfATwt & a1 SuTaes ST F w69 (2) ¥ (4) § wnafEEe gim

2323 G1/2024 )
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3. Wt Y agfa, Sy €T, AgATy swie—wet T Tgfd, g AT, Tears i Iq9 T faq = qrHe
I ATAT % w49 (5) & (13) ® TefafAfde g
4. A ar—uar %2 =i -
F) oo vE =tw o e G & 9 e w0 w1 w G & S fafEd sifaa 8; sear
@) e o FarRdr & StiEa @ gu T =1 & ar T 8 aeEr Gar & &1 @@
ERIES

I 9% U¥ AR T 9T 71 g |

e ATS A, FHATL ToF S 4T (99 =7 919 § §q¢ g T vEr f@ang vg =af<h & fGag +
AT TAHTT T AN T 17 At & T =T 8 i UET F2  forw o7 aname € ar o Rt =afxe & 2=
=T & J=Tee 7 ge T 9

5. T YW FA fit aiRe—sTet AeTiHees, FHET ST 8T A £ T § vEr w7Ar

AATF ATAT THIHA g af I Teqe, FHATL 15T SHT (ATH & SATHIET o Tl HO Fl dGa5
T AT LR F 9 ATHGT AHT TAT T A6 JaT AR F 0w § Bl Aot sroram =f %
Rl & waer § = fafaat & et off swser & sraer g forfaear T o € |

6. STgfa—s+ fafast f F1< arq, U e, g-HET § ge oiT o RIamEal o 391 T8l
STt FSAaT T T3 5T 39 999 § qHT-8HT 9% ST 60 70 A1eQr 6 Fq&T g i~d Sraat,
AT TSI, S[AYF dfeent a7 o= =T vt & ARl % o0 ITaer FedT oT9ferd 2 |

AT
g T ATH g Y Teqr TR aq g o &% FT F99 9%
EEERCIIRIES
ERERE
(1) (2) 3) (4) (5)
gty Agas | 150%(2023) AN A%l | 9aq Hfew #7 & 12 | F99 Ug
aoff @/ wges | CFENR F WER 9T | 2T (%.78,800-2,09,200)
ror RIRCEERE RIS IET

qeft weft | et wdt g | w7 ey adt F | afefar | 9ol f aafa -

g amat A & fou |[fow @R sy | f FIT "It AT R SEET Jed
% fou |emfem dfew | i AferF | eafay, BT ST WA H h/3THAT 51T
A HET | 3T AT ATy FRATE TGAAF | gy s | A e wgfaat gro o s
qEA # T AR ar Freft RfRat it staeraar

T

(6) (7) (8) 9) (10)

T | AL g AT T BT A Tl | Awfd FEr feEw T gm W
g Jeqraty wEer AR gt
N
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ST /ST R/STHAT ZRT S % AT ag i s St a1 Safeagics / drHee &ar e gl

(11)
eIt g1
Faa #fea F T -11 (%. 67,700-2,08,700) ¥ 37 fA=ersd (A q9F Iq99T) F €T § TL-FHTATHF
HATLTT 9 T Y T2 a1 Aiga aa= i % ¥ 10 (56,100-1,77,500 =0%) & 37 fAgers it a0 av &
[ERICEEEIERIR]

feoqur 1: =9 97 9% Wefa FHEE TS fmT A g eeftr M aft @/ s Fees 3 99y -
THT I T o (70 HATTord STah TTTT07 FHTAHH G2 Fe o STef g

i o sfeat 7 wrefa g srsmas giereer frawf srta afafa & do% F ade & 9@ o 981
21 39T off =7 o F srefie A= ot s £ ve srtea i fRramher wefa afwty i 9o fr e
H TF qY o AL AL TIAA I FIAT T

feoqur 2: 7 =<k ST &7 = % WA AATET g AT §, Srg UH AW o (o7 sioveror qTr &2 ¥ gge <t
ST

feoqur 3: SRt W=t & o7 ST9=T et o7 ar=rar Jar O F2 T Hiasl 92 G= BFar S =T 8, a8t 396
FRST &t T 92 AT F= BT ST, 93 91 STUTerd sTeeh qr=dr 941 UHT g AT qr=ar 94T &
T & TS AT & AW, ST AT FH BT, T FH T g1 TAT Irgiq VLT Agah AT qraram

AT TZA o T FT Foh ST HIASI 6 AT 3 3G AV H WA o6 o7 THT S5 STaT Ir=rar 941 T
T AT BN

TR (rearater dieaeT 7igd) g

FoT LR AT T19T LFHTLL AT T 15T TATHAT AT ATASIHF & F IUFHHAT AT IAT9F T T
BEIRIEE U ICEQR

F. () I EaEt et oA § R sreme o7 qger e,
EREI
(ii) ¥ "t AT AT # Fqq #few F w7 -11(%.67,700-2,08,700) H THAT 39 THEE H
AT smam o= o= 9w HF Fataa q4r; s

(@) Feferiad Srfer sgary $iw o wa T@d gt
(i) Treft wreraTTe fRrateramers & wrae =6

(ii) T sreraT Tere e ATl STorar STATE Rt AT r2aT =49 &3fer & gafaa w1 § 39 a9 &7
ERCEN

feoqur 1: e Auft F Fwnit st st arta i A ofwe 9 g, gfafagie o fyie % e

T ARt M| THT T, T Sraid g =i & &= gq 91 981 g
feroqor 2: winfafe & safe = Agie & o @ == a1 & aar & G o= @eqa/fAam &
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AT T qTE[ 9T 9¥ AfA=s T srafer afgd aremeoraar: T a9t & JfeF dai gl T & o
STEha™ ST TTHT STAGHT il ATTH ¥ ${TaH qErE &l 56 UL & SATer gl Rl

Tf ferarttr wefa afafa 8§ ar ST oq oy | afRafaat ™es 9ol wed 997 99 @0 9497

d AT & erael B ST 2
(12) 13)
Fremfier STt AT (T 9% [T F0 5 f°or0) | SO Sy 9% 9 A 6aT SN F T
T HHeA: ATTITF B
1. (LTI AAAT HaET, T AT AT ATTRT -3TEET;

2. AgTfR=er, FHATT T AT e,
3. AT AT (FTITHF TE TATHA), FHATL T AT
IGRE:] aET |

T TS5 FHTT, HETHTH
[FArsTa=-111/4/375T./882/2023-24]

EMPLOYEES’ STATE INSURANCE CORPORATION
NOTIFICATION

New Delhi, the 27th March, 2024

No. A-12(11)5/2024-Estt. 1.(1).—In exercise of the powers conferred by sub-section (1) and clause (xxi) of
sub-section (2) of section 97, read with sub-section (2A) of that section and clause (a) of sub-section (2) of section 17
of the Employees’ State Insurance Act, 1948 (34 of 1948), and in supersession of the Employees’ State Insurance
Corporation, Regional Director Grade ‘B’/Joint Director Recruitment Regulations, 2018, except as respects things
done or omitted to be done before such supersession, the Employees’ State Insurance Corporation hereby makes with
the approval of the Central Government the following regulations, regulating the method of recruitment to the post of
Regional Director Grade ‘B’/Joint Director in the Employees’ State Insurance Corporation, namely:-

1. Short title and commencement.— (1) These regulations may be called the Employees’ State Insurance
Corporation, (Regional Director Grade ‘B’/ Joint Director) Recruitment Regulations, 2024.

(2) They shall come into force on the date of their publication in the Official Gazette.
2. Number of post, classification and level in pay matrix.—The number of the posts, its classification and level in
the pay matrix attached to the said post shall be as specified in columns (2) to (4) of the Schedule annexed to these

regulations.

3. Method of recruitment, age-limit, qualifications, etc.—The method of recruitment, age-limit, qualifications and
other matters relating to the said post shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualification.—No person, —
(&) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Chairman of the Employees’ State Insurance Corporation may, if satisfied that such
marriage is permissible under the personal law applicable to such person and to the other party to the marriage and
that there are other grounds for so doing, exempt any person from the operation of this regulation.
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5. Power to relax.—Where the Director General of the Employees’ State Insurance Corporation is of the opinion that
it is necessary or expedient so to do, he may, with the approval of the Chairman of the Employees’ State Insurance
Corporation, after taking prior approval of the Central Government, by order, for reasons to be recorded in writing
and in consultation with the Union Public Service Commission, relax any of the provisions of these regulations, with
respect to any class or category of persons.

6. Savings.—Nothing in these regulations shall affect reservation, relaxation of age-limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, the ex-Servicemen and other special
categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Number of post Classification Level in pay matrix Whether selection post
post or non-selection post
1) ) @) (4) ()
Regional 150*(2023) Not Applicable Level-12 in the pay | Selection Post.
Director Grade | *Subject to variation matrix (Rs. 78,800-
‘B’/ Joint | dependent on workload. 2,09,200)
Director.
Age-limit  for | Educational and | Whether age and educational | Period off Method of recruitment whether
direct recruits | other qualifications prescribed for | probation, by direct recruitment or by
qualifications direct recruits will apply in |if any promotion or by deputation
required for | the case of promotees fabsorption and percentage of
direct recruits the vacancies to be filled by
various methods
(6) (@) (8) 9) (10)
Not applicable. | Not applicable. Not applicable. Not By promotion failing which by
applicable. deputation including short-term
contract.

In case of recruitment by promotion or deputation/absorption grades from which promotion or deputation / absorption
to be made.

11

By promotion:

Deputy Director in Level 10 in the pay matrix (Rs. 56,100- 1,77,500) with ten years regular service including the
service rendered on non-functional basis as Deputy Director (Senior Time Scale) in Level-11 in the pay matrix (Rs.
67,700-2,08,700).

Note 1: Promotion shall be subject to completion of mandatory training program for promotion to the post of Regional
Director Grade B/ Joint Director as conducted by the Employees State Insurance Corporation from time to time:

Provided that those persons who have not completed mandatory training for promotion before the date of meeting of
Departmental Promotion Committee will also be considered subject to the condition that such persons shall complete
the required training within one year of the date of meeting of Departmental Promotion Committee.

Note 2: Those persons who are due to retire within two years shall be exempted from completion of such training for
promotion.

Note 3: Where juniors who have completed their qualifying or eligibility service are being considered for promotion,
their seniors shall also be considered provided they are not short of the requisite qualifying or eligibility service by
more than half of such qualifying or eligibility service or two years, whichever is less, and have successfully
completed their probation period for promotion to the next higher grade along with their juniors who have already
completed such qualifying or eligibility service.
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By deputation (Including short-term contract):

Officers of the Central Governments or State Governments or Union territory Administrations or Public Sector
undertakings or Statutory or Autonomous bodies:

(@) (i) holding analogous post on regular basis in the parent cadre or department;
or

(ii) with five years regular service in post in level-11 in the pay matrix (Rs.67,700-2,08,700) or
equivalent in the parent cadre or Department; and

(b) possessing the following educational qualifications and experience:
(i) Bachelors Degree from a recognised University; and

(ii) ten year’s experience in financial or administrative matters, or dealing with Social Security Scheme
or labour laws.

Note 1: The departmental officers in the feeder category who are in the direct line of promotion shall not be eligible
for consideration for appointment on deputation. Similarly, the deputationists shall not be eligible for consideration for
appointment by promotion

Note 2: The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organisation/Department of the Central Government shall
ordinarily not exceed three years. The Maximum age-limit for appointment by deputation shall be not exceeding 56
years as on the last date of receipt of applications.

If a Departmental Promotion Committee exists, what is its composition Circumstances in which

Union Public Service
Commission is to be consulted
in making recruitment

(12) (13)
Departmental Promotion Committee (for considering promotion) consisting of:- Consultation with Union Public
Service Commission necessary
1. Chairman or Member, Union Public Service Commission. on each occasion.
— Chairman;

2. Director General, Employees’ State Insurance Corporation
— Member;

3. Insurance Commissioner (Personnel and Administration), Employees’ State
Insurance Corporation.
— Member.

Dr. RAJENDRA KUMAR, Dir. General
[ADVT.-111/4/Exty./882/2023-24]
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