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FH=TA TS iy A
CIPECET

7% faeet, 27 9T+, 2024
T.7-12(11)5/2024- T, 1-(2) —FH= 1Y 757 d1AT AT, 1948 (1948 F7 34) H 477 97 ¥

I &TT (2F) o AT Ii5d IT 91T (1) 37T IT 41T (2) F G (xxi) 3f¥ T 17 FT 3T 91T (2) F G (F)
ZTT & ATRIT &1 TART F3d g0, TAT FHAT 1T SHT A, &= [Haers it %/ [ (398 ‘F
9g) Wl faaH, 2021 F ATEHA §, IT aTq1 6 [9AT0 Sieg, UH SATHAT & Tgel 64T AT g AT FLA 6T
AT T 7 B, FHAT o A167 (9, 3 a9F F AqHET J, FHER 57 S8 S § e
e ooft &/ Feas F 981 o2 9ol & 9g5fq &1 Gfaaia @ F oo Seffag &R a9 g,
FAT:-

1. wigreq a1 X TRA—(1) =7 Bt &1 w@fery " wi=r a7 S [ @Eh Aees gy
F'/faer) weft fafaaw, 2024 2

(2) TE TSI H T THTIA Al AT & AR |

2. 9T T TEAT, FTHLOT AT JqT AT § T —3<F Tal il HEAT, IAHT I FI0T, ITH TFIF AqA
Afewa & wq¥ =9 ATt & 919 IUTaes aqg=T & w9 (2) ¥ (4) § wfaEEE gim
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3. Wt &t g, sy dw, gare swiR—wft i vl sy =T, Eary $fiw 3 gefda 9w A
I ATIAT % w9 (5) ¥ (13) ® Tenfafafde gim

4. Ear—umEr #rE =i -
F) e v =t § farg B g a7 farg w3 w1 Fw B g S ety shfea g staar
(@) ET a fEaErRdr & Stad @ gu T =1fs & fFae T 8 serEr Gar &3 &1 @
[ERLES

IF 9% U¥ (AR T 90 781 g |

e AR AT, FHATLT T 97 709 29 a1 | g2 8 & v fEarg ve =1fwF o foarg &
A7 TEARTY T AR T ffer 3 orefier srgerar 8 ofi Uar 94 & oIy e aeme € av o fft =afe #r ==
et % J=Tee & ge T 9 2
5. T YW F fit aiRe—STgt AeTiHeesd, FHART ST S8 R f T # vEr Fwwar
AATF ATAT THIHA g AT I FTeAe, FHATL 15T SHT (ATH & SATHIGT | Jeaaell HO Fl d@ds
Feh Al LR FT TF ATHIGT hT AT T A6 AT ATRT 6 GHLT & T qoft arerar ot &
xRt & Haer # = fafaeet o fGreft off Sueer & sraer g forfererar 3 o+ 81
6. g —== BT it FE a1, TH Jew, S g-HHr § ge o o7 Rl 9% wae @4l
STt FSAaT T T3 5T 39 §a9 § qHT-THT 9% ST 0 70 e 6 Aq&T g i~d Sraat,
AT TSI, S[AYF dfeent a7 o= AT a9t & ARl % o0 ITaer FedAT oT9ferT 2 |

AL
9% T 919 g T HEeqT TR | I HAicHd | T FT 999 9%
ERERELIRIES
AT U
(1) (2) (3) (4) (9)
gt e | 69*(2023) AN Al | Fad JfeF & w7 13 ERL LS
arofy F | @ ¥ aaw W | o (%.1,23,100-2,15,900)
IREUED gfeaad T ST aear 2)

ot weft | e owdi T | FEr Hrelr owdt | aierer fir | ol ggid -

g amEt |Ft % o | g oA F R | ety gy | T et st g srEar s

* foo |amfam afew | Rt amg s FE A T FET SR Re/smie
Trerat & AT § T S oA R f
AT AT FMT sfereraaT

(7) (8) (9) (10)

TE | AT Erer T TET Zre N T | W e SEE T g W
grar Foqrater BIEE afga
gfafagie grT
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ST /ST R/STHAT ZT S % AT ag i RSeEs STt a7 Safagics / drHee & ST gl

(11)

EIEIGE-AR

Jq AfeaFT F TT 12 (%.78800-209200) # &=t Mzerd Aoft ‘@ srorar w3 Faersd § o= a9 &

T Tar o F=r T T R g 'wE-aaE 97 st e Reee geft F/ [EeeE F ue
I ST o ForT SIratTen STreqor shrdshs AheraTIas qor FE o T gl

feoqur 1 StEt greta * forw st srde st arEar et T Y T wAt a7 A= e S @ g, 9wt
I ARET A Jrefa o2 oft A= BT SO, 9 ST ST Stee ar qrAdr Har UHT e dqar

AT AT o el | AT STAAT &7 a9, ST AT F7 &1, F FH 7 37 TAqT Ieai+ UHT AgF TAar Iraar aar
TE S T FT T A9 FAST F qT AT 3 A0 H Arertar 3k orw Ut ke sreram wrerar 9 o w7 ofF
gl

gfafeafs (sreumafe @i afza) g

FATT TERTT AT ST TR AT HF ST TATHAT AT ATESH® & 6 ITHAT AT At e =<
[REARIRIE I S IRIGE I BIER G IL e R C IR I A RS R I PE AR

F. (i) T Hawt T¥aT A # AT e 97 9597 98,
EREN
(ii) I Gt AT AT § A+ Afewq & w7 12(€.78800-209200) # A7 36 qHEwer # FHatoa

AT 9T = A9 it f[afAa &, e

(@) Meferfed afers seard s v Tad g

(i) Tt wreaTaTe ferafemmers & | & =B &

(if) T storar wermatae® ATHaT Srerar ST AT TIST 12T = &fer & "afda w1 § a9

T FT FTAT

feoqur 1: wARARE it srafer =0 MR & T 0@ =86 31 F3" e & o o @re/faanT # o=
Hadt a1l U= T Gfafagie it srafe aftq aramoradr: 9= a9l | A8 qgl g Sreia & o srfeewaw
AT HTHT ATGAT 0T ST T AT AT 7 56 auT & AT Tl g
feroqur 2: Fre Aoft % Frantrr sfaerrT ST =t 67 |t it § g, saagie o [Agie & F=Emret =

Tl T THT YT, T Srafd g1 Mh & [@= g 91 76l gl

Ffe v weta afafa g ar o due e vy | okt oed aodff s g 99 9 qJa9r

El ATTRT F G209 T ST 2

(12) (13)
Framfi wefa afafa (eta 9w f=R =39 F o) | TolE SEET U 869 A J49T AT F 90Hey
T HEE: ATTTF Z

1. TEAET AAT TaeT, T Al 4T TNT

-
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2. AR, FHAT TrsT FAT e
-TeEET;
3. T ATFA(TTSTE), FHATL TeF AT v
T

T, TSivg FHTL, HEIHTH
[FAr=TTo-11/4/371T./883/2023-24]

EMPLOYEES’ STATE INSURANCE CORPORATION
NOTIFICATION

New Delhi, the 27th March, 2024

No. A-12(11)5/2024-Estt. 1.(2).—In exercise of the powers conferred by sub-section (1) and clause (xxi) of
sub-section (2) of section 97 read with sub-section (2A) of that section and clause (a) of sub-section (2) of section 17
of the Employees’ State Insurance Act, 1948 (34 of 1948) and in supersession of the Employees’ State Insurance
Corporation, Regional Director Grade ‘A’/Director (Group ‘A’ Post) Recruitment Regulations, 2021, except as
respects things done or omitted to be done before such supersession, the Employees’ State Insurance Corporation
hereby makes, with the approval of the Central Government, the following regulations, regulating the method of
recruitment to the post of Regional Director Grade ‘A’/Director in the Employees’ State Insurance Corporation,
namely:-

1. Short title and commencement.—(1) These regulations may be called the Employees’ State Insurance
Corporation (Regional Director Grade ‘A’/Director) Recruitment Regulations, 2024.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and level in pay matrix.—The number of the said post, its classification and
level in the pay matrix attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these
regulations.

3. Method of recruitment, age-limit, qualifications, etc.—The method of recruitment, age-limit, qualifications and
other matters relating to the said post shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualification.—No person, —
(&) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Chairman of the Employees’ State Insurance Corporation may, if satisfied that such
marriage is permissible under the personal law applicable to such person and to the other party to the marriage and
that there are other grounds for so doing, exempt any person from the operation of this regulation.

5. Power to relax.—Where the Director General of the Employees’ State Insurance Corporation is of the opinion that
it is necessary or expedient so to do, he may with the approval of Chairman of the Employees’ State Insurance
Corporation after taking prior approval of the Central Government, by order, for reasons to be recorded in writing
and in consultation with the Union Public Service Commission, relax any of the provisions of these regulations, with
respect to any class or category of persons.

6. Savings.—Nothing in these regulations shall affect reservation, relaxation of age-limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, the ex-Servicemen and other special
categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.
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SCHEDULE
Name of Number of post. Classification Level in pay matrix Whether selection
post post
or non-selection post
1) ) ®) (4) (©)
Regional 69* Not applicable Level -13 in the pay matrix Selection Post
Director Grade | *(2023) Subject to (Rs. 1,23,100 - 2,15,900)
‘A’/ Director. variation
dependent on
workload.
Age-limit  for | Educational and | Whether age and | Period of probation, | Method of  recruitment
direct recruits other educational if any whether by direct
qualifications qualifications prescribed recruitment or by promotion
required for | for direct recruits will or by deputation /absorption
direct recruits apply in the case of and percentage of the
promotees vacancies to be filled by
various methods
(6) (@) (®) 9) (10)
Not applicable. | Not applicable. Not applicable. Not applicable. By promotion failing which
by deputation including
short-term contract.

In case of recruitment by promotion or by deputation/absorption grades from which promotion or deputation /
absorption to be made

11

By promotion:

Regional Director Grade B or Joint Director in Level 12 in the Pay Matrix (Rs.78800-209200) with five years regular
service in the grade and having successfully completed mandatory training program for promotion to the post of
Regional Director Grade A/ Director as conducted by the Employees State Insurance Corporation from time to time.
Note 1: Where juniors who have completed their qualifying or eligibility service are being considered for promotion,
their seniors shall also be considered provided they are not short of the requisite qualifying or eligibility service by
more than half of such qualifying or eligibility service or two years, whichever is less, and have successfully
completed their probation period for promotion to the next higher grade along with their juniors who have already
completed such qualifying or eligibility service.

By deputation (Including short-term contract):

Officers of Central Government or State Governments or Union territory Administrations or public sector
undertakings or statutory or autonomous bodies or recognised Universities/institutes/research institutions:

a) (i) holding analogous post on regular basis in the parent cadre or department;
or

(ii) with five year’s regular service in post in level-12 in the pay matrix (Rs. 78800- 209200) or equivalent in the
parent cadre or Department; and

(b) possessing the following educational qualifications and experience:
(i) Bachelors Degree from a recognised University; and

(ii) ten year’s experience in financial or administrative matters or dealing with social security scheme or
labour laws.
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Note 1: The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organisation/ Department of the Central Government shall
ordinarily not exceed five years. The maximum age-limit for promotion shall be not exceeding 56 years as on the last

date of receipt of applications.

Note 2: The Departmental officers in the feeder category who are in the direct line of promotion shall not be eligible
for consideration for appointment on deputation. Similarly, the deputationists shall not be eligible for consideration for

appointment by promotion.

If a Departmental Promotion Committee exists, what is its composition.

Circumstances in which Union Public
Service Commission is to be consulted
in making recruitment.

(12)

(13)

Departmental Promotion Committee (for considering promotion) consisting
of:-
1. Chairman or Member, Union Public Service Commission
- Chairman;
2. Director General, Employees’ State Insurance Corporation

- Member;

3. Insurance Commissioner (Revenue), Employees’ State Insurance
Corporation.
— Member.

Consultation with  Union Public
Service Commission necessary on
each occasion.

Dr. RAJENDRA KUMAR, Dir. General
[ADVT.-111/4/Exty./883/2023-24]
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