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FH=TA o T [
CIPECET

T faeedt, 27 9T+, 2024

T.7-12(11)5/2024- TIT.| (4).—FH=1r 77 197 Ffafa=m, 1948 (1948 w7 34) Y &y 97
#X IT AT (2F) F T IIST 3T 1T (1) 3T IT 91T (2) F @ (xxi) 3T 1T 17 F7 37 91T (2) F &
(F) BTT TG ATRAT T TN Fd gU, TAT FHATL T AT 7, ST s At fat=aH, 2013 %
srtersRor ®, 39 a1at & a5 U stfeeraor 3 gger frar € =31 F39 # vw ha w g, s
TS AT T, FE T TR & AGHIGT o, FHAN 5T AT 0 H AT A<h F q&1 9% 9dT 0l
vgia &1 e s & fo Featafea B a9 g, aatas-

1. gfereq a9 S TRW.—(1) =9 fAfF=ET #1 9ty am =t sy St Qe (FEmT )
Tt fafaem, 2024 2

(2) g TSI § THH THTIF AT a0 & AR g

2. q&i &t HEAT, FTHLOT 3T IqT AT § T —3F TRl T HCAT, ITHT FFHL0T, ITH T3
I A § Fq2 = [AAIAT & A7 U5 TL=AT 6 & (2) 7 (4) § Fovaaiae ghm

3. wft Y wgfRy, sy A=, sard s} —aelT 7 v, sy =iy, SEand s 39 geteT 9o
AT I<F ATLHAT & = (5) & (13) # Forfaf=iEs g

2326 G1/2024 )
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4. fAgar—uET g =t -
(F) = uH =fe & far BT § a1 [@arg &3 &1 & 6T g e [@aErtedr sifed 6
EREN
(@) E" o9 FarEdt & Sifad @ gu T =1i<n & fGare &ar g serar e & &0
FT T 2,
I 9% U¥ AR &7 9T 71 g |
I ATS LT, FHAT 1T ST (A0 =9 970 | |4q¥ g o UAr [Farg U =t 8w @arg &
AT TAHTT IT AR T 3T 3 s1efie oreerar 8 o Ue #°e o forw oreg ameme € a1 o Foredt =1f=e i ==
A =T & Y= o ge T Had @ |
5. forfEremar wa= w7 &t afe.—stet gerfeers, FH=RT ToF fu A i o § tEr wer

AATF ATAT THIHA g a7 F LT, FHAT 1T ST (A0 & JqHET F el F0 Fl d@asg

FLER Fald AL T AHIGT oAhT JAT T Al AT ART F A1 qerHel | et Joft sraar a1 &
xRt & Hae # = fafaeet o Greft off Soeer & sraer g forfererar 3 o+ 81

6. =gfa.—=za AfF=at it F2 ama, TH e, AT § ge o oww Rt o g9

Tal STeR(l ST FlT TR G 39 gae § 0d-997 9% T 0 T0 1S90l F 98T Te=d
ST, g STASTaat, S[aqd afent a1 o= AT avnt & ARl & o ITaer FaT o1ufed 2 |

EECRl
g FT 919 g #fT gear Fffeeor | Jaq fem ® w7 FT 99 IS
EREREINRIES
ERE R
(1) (2) 3) (4) (%)
AT ATH 10* AN Tl | oa AfEH F7 &2 14 EREIES
(2023) g (¥.1,44,200-2,18,200/-)
*(FTEATT F AU T
TREdT AT ST T 8)
oreft aft | #Aeft 9t F oro |y dfeft aff F | offen | it frusf -
% foo |smufeg dfew | oo RRT g | amfy, afy | 7 H A<l g st are
A HAT | 3T T AT E L8 srfera e EGUE PEIIC I NI ERTE Il
AEATT TRIdl & FRT S At ggfaat g
AR # o AR T S gt ffReEr
gifT gfeeraar
(6) (7) (8) (9) (10)
AN TE | AR e VSRR ar AEl | Wi g fEE T g W
grar grar Feqrater GIEE afga
ISR




[T 1H—ETs 4] BIESEEIRISEE S SR

St/ T R r/3Ieee 31T AT & AT ag A S Sr=ia a1 gfaf=gie/smaes B s gl

(11)

T 5T

I ATeTFT & T 13F (¥.1,31,100-2,16,600) H UL A 0 AV § &7 a9 6 e aar a0
FHATT T ST FAH g7 F9T-907 92 SAvord AT < & 98 9% A % o0 Ssmae siareqr
FIHHH THEAATIAH TZT FL o3 IT97 I

feoqur 1 ;. Stet W= F fore st s storar grEat qar @ 2 T wEst a7 e G S wr e,
Fgt 3 ARSt F et 9w € = G ST, aiq st srfera sgd strar qrEar qar vHY oqew
AT ITAAT HAT o e & SATAF TAAT <T a9, ST AT FH g1, T F7 T g1 TAT Irgid UHT Tgeh AT q137a1

AT TZA o T T b SO FHIAST o AT ST 3¢ M H T o o0 UHT g AT I0IaT FaT T FT
fr g

gfafe (sreumafe dfeer afza) g

FAT TR IT ST AR AT T ST TATEAT AT FIASAF &7 6 SUHAT T Fi{a 14 [T TqaT
AT AT AT e e AT /S H T HEATsr % S AT

F. (i) T "ast TET e § Rafia e 97 9597 91w,

ERENN
(if) T T AT AR H aa9 AT & #q¥ 137 (%.1,31,100-2,16,600) H r2rAT I qHeT H
I Y T AT FaT; srrar
(iii) g7 AT AT TFART § a0+ Afead & wa¥ 13 (%.1,23,100-2,15,900) H 3r2raT I8 qHhel |
T a9 i Fafaa qaT i
(@) FMaferfad Sifers sgary 3w aqad T@d gi:
(i) et \TeraT e e faeera/aeT @ \rae =B i
(ii) TE=TT sroraT TermEtaeE ATHaT Srrar qrHTr AT TISIAT 12T 9/ fAter ¥ 9afdq w1 § T8
T FT AT
feroqur 1: F e F ST A7 T o wved / AT § == Rl o St aeer aTia 99 # o "

argl = § yfafages & sty affa gfafRgie & st qrarorqan o= ad & sfes T8 g
gtafgie g gl & fore stferraw sy i sraee 6 aria it sifaw are v 58 a9 7 i A5l

BRI
feoqur 2 Frex =oft % it stfeerr ST Tt & |1t @ | g, waEgee 97 SR & ey
T Tl 2| ZET TR Tiat=gerd Srefd gr FRe & [t o= T8t i

Tz et srafa afmfa g a1 9 Tod e e g | aRFufaat ™es 9ol wed 9797 99 qe 9491

ATTRT F q2wel T ST 2
(12) (13)
Frarha weft afafe e o= = w9 F o) | soasw sEEw 7 '@ A J49r T F qaaey
T HEE: ATTF Z

1. STETET ATAT T, T AF 4T AT
-3
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2. =, 517 i AW {ATTT

3. HRTHEer, FHAT TrsF AT e

T, ToI7g AT, ARTHILTH
[Far=sTTa=-111/4/37T./885/2023-24]

EMPLOYEES’ STATE INSURANCE CORPORATION
NOTIFICATION
New Delhi, the 27th March, 2024

No. A-12(11)5/2024-Estt. 1.(4).—In exercise of the powers conferred by sub-section (1) and clause (xxi) of
sub-section (2) of section 97 read with sub-section (2A) of that section and clause (a) of sub-section (2) of section 17
of the Employees’ State Insurance Act, 1948 (34 of 1948), and in supersession of the Employees’ State Insurance
Corporation (Insurance Commissioner) Recruitment Regulations, 2013 except as respects of things done or omitted to
be done before such supersession, the Employees’ State Insurance Corporation, hereby makes, with the approval of the
Central Government, the following regulations, regulating the method of recruitment to the post of Insurance
Commissioner in the Employees’ State Insurance Corporation, namely:-
1. Short title and commencement.—(1) These regulations may be called the Employees’ State Insurance
Corporation (Insurance Commissioner) Recruitment Regulations, 2024.

(2) They shall come into force on the date of their publication in the Official Gazette.
2. Number of post, classification and level in pay matrix.—The number of the posts, their classification and level
in the pay matrix attached to the said post shall be as specified in columns (2) to (4) of the Schedule annexed to these
regulations.
3. Method of recruitment, age-limit, qualifications, etc.—The method of recruitment, age-limit, qualifications and
other matters relating thereto, shall be as specified in columns (5) to (13) of the said Schedule.
4. Disqualification.—No person, —
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Chairman of the Employees’ State Insurance Corporation may, if satisfied that such
marriage is permissible under the personal law applicable to such person and to the other party to the marriage and
that there are other grounds for so doing, exempt any person from the operation of this regulation.

5. Power to relax.—Where the Director General of the Employees’ State Insurance Corporation is of the opinion that
it is necessary or expedient so to do, he may with the approval of Chairman of the Employees’ State Insurance
Corporation after taking prior approval of the Central Government, by order, for reasons to be recorded in writing
and in consultation with the Union Public Service Commission, relax any of the provisions of these regulations, with
respect to any class or category of persons.

6. Savings.—Nothing in these regulations shall affect reservation, relaxation of age-limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, the ex-Servicemen and other special
categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Number of post Classification Level in pay matrix Whether selection post
post or non-selection post
@) ) (©) (4) (©)

Insurance 10* Not applicable. Level — 14 in the pay | Selection Post.
Commissioner | (2023) matrix (Rs.1,44,200-

*(subject to variation 2,18,200/-)

dependent on work

load)
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Age-limit  for | Educational and | Whether age and educational | Period ofi Method of recruitment whether
direct recruits | other qualifications prescribed for | probation, by direct recruitment or by
qualifications direct recruits will apply in |if any promotion or by deputation
required for | the case of promotees /absorption and percentage of
direct recruits the vacancies to be filled by

various methods

(6) () (8) 9) (10)
Not applicable | Not applicable Not applicable Not By promotion failing which by
applicable deputation including short-term
contract

In case of recruitment by promotion or deputation/absorption grades from which promotion or deputation / absorption
to be made.

(11)

By promotion:

Additional Commissioner in Level 13A in the pay matrix (Rs. 1,31,100 -2,16,600) with two years regular service in
the grade and having successfully completed mandatory training program for promotion to the post of Insurance
Commissioner as conducted by the Employees State Insurance Corporation from time to time.

Note 1: Where juniors who have completed their qualifying or eligibility service are being considered for promotion,
their seniors shall also be considered provided they are not short of the requisite qualifying or eligibility service by
more than half of such qualifying or eligibility service or two years, whichever is less, and have successfully
completed their probation period for promotion to the next higher grade along with their juniors who have already
completed such qualifying or eligibility service.

By deputation (Including short-term contract):

Officers of Central Government or State Governments or Union territory Administrations or public sector
undertakings or statutory or autonomous bodies or recognised Universities/institutes/research institutions:

(a) (i) holding analogous post on regular basis in the parent cadre or Department;
or

(i) with two years regular service in post in level 13 A in the pay matrix (Rs. 1,31,100 -2,16,600) or
equivalent in the parent cadre or Department or

(iii) with three year’s regular service in post in level 13 in the pay matrix (Rs. 1,23,100-2,15,900) or equivalent in
the parent cadre or Department and

(b) possessing the following educational qualifications and experience:

(i) Bachelors Degree from a recognised University/institute; and

(ii) fifteen years experience in financial or administrative matters or dealing with social security scheme or
labour law.

Note 1: The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organisation/ Department of the Central Government shall
ordinarily not exceed five years. The Maximum age-limit for appointment by deputation shall be not exceeding 58
years as on the last date of receipt of application.

Note 2: The Departmental officers in the feeder category who are in the direct line of promotion shall not be eligible
for consideration for appointment on deputation. Similarly, the deputationists shall not be eligible for consideration for
appointment by promotion.
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If a Departmental Promotion Committee exists, what is its composition. Circumstances in which Union Public
Service Commission to be consulted in

making recruitment.

(12) (13)
Departmental Promotion Committee (for considering promotion) consisting | Consultation with  Union  Public
of:- Service Commission necessary on

each occasion.

1. Chairman or Member, Union Public Service Commission
— Chairman;

2. Secretary, Ministry of Labour and Employment
— Member;

3. Director General, Employees’ State Insurance Corporation
— Member.

Dr. RAJENDRA KUMAR, Dir. General
[ADVT .-111/4/Exty./885/2023-24]
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